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APEGA

* Created by the Alberta Government through the Engineering f
and Geoscience Professions Act (EGP Act) e

e Regulates the practice of engineering and geoscience in
Alberta

 Self Regulating



APEGA’s Two Functions

Statutory




Population
Age Group

Shares,
Canada

SHARE OF POPULATION (%)

19

17

15

13

11

Age Group
= 15-24
= 45-54

25-34 === 35-44 |
55-64 === B5 & Over

source: Engineers Canada




Undergraduate
enrolment of

visa
students

00,000
E0,000
70,000
60,000
50,000
0,000
20,000
20,000

10,000

11% 11.7% 6.5%
59,611 72,451 77,232

2012 2013 14

m ¥im Sruderes m Non-V = Soodems

source: Engineers Canada

13.3%
82 407

2015

o Parcentage of Visa

5.3%

84 446

4




Visa student

enrolment in
master degrees
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Employment

Growth
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Signatory to Inter-provincial Agreements

MObiIity of e Canadian Free Trade Agreement (CFTA)
the

Profession Signatory to International Accords

e Mutual Recognition Agreements

Success Factors




TSI Accurate information accessible in home country
Readlly * Post-secondary Institutions
e Community Organizations

Available D EEEET I Engineers Canada

Licensu re e Online Licensure Information for Engineers

Information Engineers Canada

e Labour market trends across Canada

Success Factors
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EI I NEINOEREGIE[I R[]I @ * Support training of new graduates
Experience e Support exposure to Canadian work environment

Improve Immigration e Make the application process streamlined
Process e Award points for licensure ready applicants

Enhance Employment e Protect labour rights of visa holders
1o T e ERAOTo ool gdial [ ¢ Increase employabilities of visa holders

e When Governments consider policies
e Regulators can help enhance integration of visa holders

Engage with Regulators

Strategic Considerations




Thank You!

Enayat Aminzadah
International Qualification Services Manager

Enayat.Aminzadah@apega.ca

587-489-1631
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