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Racialized Newcomer
Women Pilot

- To directly address specialized
employment needs of racialized
newcomer women

- To broadly strengthen employment-
related settlement programming
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Focus on Evidence-Based
Settlement Programming

Testing combinations of
employment programming
for racialized newcomer
women to support future
Settlement Program.

Did you know?

IRCC continues to explore
how employers can support
both hewcomer immigration
and settlement.
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Employment-
Related

Settlement
Services

Connections
with Employers

Essential Skills
for Workplace

Client-centered
supports based on
unique needs of
newcomer women



Looking Ahead: Economic
Recovery and Newcomer Women

COVID-19 brought disproportionate economic
impacts to this population, which threaten to
reverse recent gains.

While the labour market is progressively recovering,
steep losses remain in sectors where newcomer
women have traditionally been overrepresented.

As the economy recovers, the learnings from this project will :
support targeted employment-related services, such as those |

offered under IRCC's Settlement Program, and will be effective inl.\_
supporting racialized newcomer women in Canada '
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