Agenda

l.  Background, context
ll.  Recent Initiatives Supporting IEHPs
IIl. Towards an integrated strategy

V. WES' approach
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Institute for Canadian Citizenship (ICC)
#tEqualChance Campaign

https://www.youtube.com/watch?v=3ihBH-o5W70&t=2s



Poll: What is your relationship to this issue?



Context

Health Human Resource crisis:

 Staffing shortages

e Burnout

« Gapsin accessto care

Underutilization of IEHPs:

* Record immigration targets

* Persistent underemployment
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Health Sector
Employers

LTC, home care,
hospitals, clinics,
public health,
pharma,
insurance

Occupational
Regulatory
Bodies

Provincial and
national bodies

Fairness
Commissioners

(Alberta,
Manitoba,
Ontario, Quebec,
Nova Scotia)

Government

Federal &
provincial
ministries of
health, LTC,
labour,
education &
training

IEHP
Professional
Networks
Profession,

agency- based,
ethno-specific

IEHP Access
Hubs

e.g. Manitoba
IEHP Access Hub,
HFO Access
Centre for IEHPs

Bridging to
Alternative
Employment

Employment
Services;
Colleges,

Universities

Bridging to
Licensure

Colleges,
Universities



Skills Underutilization

*  47% of individuals with health education from abroad
are unemployed or underemployed in Canada
(Statistics Canada 2020)

* 25% of recent immigrants working as nurse aides,
orderlies, and patient service associates hold at least a
bachelor's degree; of these, 69% hold a nursing
degree (Statistics Canada 2020)

* Only 37% of those with a bachelor’s degree or higher in
a professional nursing program earned internationally
were working in their field, compared to 78% of those
trained domestically (Statistics Canada 2021)
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Recent Initiatives Supporting IEHPs

Financial Supports

Supervised
Practice + ’ Regulatory
Assessment Modernization
Opportunities
Navigation ' “Fair Access”
Supports, Access Legislation
Hubs
Expansion of
Federal Action Educational /

Training Seats

‘ WES Scan of Provincial IEHP Initiatives
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Towards an Integrated Strategy

Immigratio \
n
Health Human Resources Strategy
* Comprehensive strategy informed by
equity principles and data
o o Stakeholder engagementin developing
Reg Istrati Em ploym the strategy, led by government
on ent
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WES'’s Approach

Occupation-specific

Provincial

Internationally . Internationally
trained physicians educated nurses

Multi-stakeholder process to develop a
comprehensive HHR strategy that includes IEHPs

Pan-Canadian
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https://www.torontomu.ca/cerc-migration/Policy/CERCMigration_PolicyBrief07_MAR_2022.pdf
https://www.torontomu.ca/cerc-migration/Policy/CERCMigration_PolicyBrief07_MAR_2022.pdf
https://www.itpac.ca/
https://www.itpac.ca/
https://wenr.wes.org/2022/01/the-struggles-of-internationally-educated-nurses-in-canadas-residential-care-sector-focus-group-findings
https://wenr.wes.org/2022/01/the-struggles-of-internationally-educated-nurses-in-canadas-residential-care-sector-focus-group-findings

To Learn More About WES’s Work...
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‘We hava long known that lsbour shortages and the heaith demands of an ageing popuiation have Increasad
March 2022 tha strain on a system that is stratched 10 capadity. The COVID-18 pandamic has shone a light on the problem January 2023

while also aggravating it. In many professions - such as medicing, nursing, pharmacy, respiratory therapy, and
madical laborarory technology — the pandemic has added unprecedented pressure, often resulting in bumour and
deparTures on Top of amicipsted ratinements.

The public s worred, and righthy so, abour whether the health care system will be there 1o help them when
thay need It Low statfing levels, cancelled surgeries, long walt umes, and onerous demands on hospals dus
0 COVID-19 comibure to public calls 1o address the situation. Ineerest in making internationaly educared
professionals part of the soluion IS growing, as reflectad by the signimcant risa in media attention 1o this Bsue
sinca tha start of the pandemic.

THE CHALLENGE: INTEGRATING UNTAPPED TALENT

Ormario has long relled on intermationally educatedhealth professionals, benefing from their expartisa and
The added value of helping 1o serve an ncreasingly diverse populaton. For example, the Cansdian Instrute
for Health Informaricn reports that in 2020, 1% of Registered Nurses licensad 1o practisa in Ontario ware
Internationally educated.

However, according 1o Statstics Canada, nearty half (47%) of immigrants who recaived their hesfth care
education in other countries are underutlized. The acrual underutlization rate Is ikely higher, becausa
Immigrants in health occuparions often work far balow the skill levels for which they have been ained.
Examples Include various health professionals working as assistants, personal SUpport workers or ordarlies.
Suchwork is valuable but it does not allow them 1o use — or Oneano 1o benefit from - the full scopa of thealr

Ryerson Reszaarch Chair i
in
Migration & Integration

https://www.wes.org/ca/iehps/
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